
Your needs continue to be our top priority as we look forward. We’re in the thick of several public advocacy efforts, even more virtual 
members-only groups are in the works, and you’ll continue to get free, exclusive, or discounted access to even more professional 

development that deepens your organization’s impact. Thank you for being a part of the LeadingAge community!

LeadingAge in 2023
There’s never been a more important time to be a part of LeadingAge.  
In 2023 we continued to lead members and our sector into the future.  
Check out just a few of our national accomplishments from this year.

LeadingAge members rely on one another to exchange knowledge, solve problems, and share resources.

Networking opportunities like no other.

OVER  
2,000 PEOPLE
participated in  
networking opportunities.

13 MEMBERS-ONLY  
NETWORKS
including recently launched groups for PACE,  
continuing care at home, and leaders of color.

MEMBERS FROM  
ACROSS THE COUNTRY
connect at events, on virtual member gatherings, 
through network groups, and one-on-one.

Thousands of people gathered for our Annual Meeting and Leadership Summit. We also launched powerful new additions to 
our signature leadership programs.

Career-advancing education and leadership development.

OVER 10,000
new virtual learners accessed education  
on our Learning Hub in the past few years.

FELLOWSHIP  
PROGRAM
launched for  
new CEOs.

NEXT LEVEL  
PROGRAM
launched for  
emerging leaders.

LEADERSHIP  
ACADEMY
cohort was expanded  
to be even larger.

LeadingAge policy and PR experts work to remove barriers and improve funding for providers from all parts of the field.

National advocacy to serve your interests.

$285  
MILLION
in federal funding secured 
for apprenticeships.

$160  
MILLION
secured for  
Section 202 housing.

CMS  
ADOPTED 17
of our hospice  
integrity asks.

SUPPORTED  
LEGISLATION
to stop home health  
funding cuts.

In addition to dozens of new workforce resources on ten critical topics, members received tools on infection control 
technology, CMMI’s GUIDE model, the Employee Retention Credit, and more.

Solutions to help your organization stay strong.

 
250+ PEOPLE
completed our risk assessments 
and benchmarking program.

25+ WORKFORCE  
PRESENTATIONS
at member organizations, state partner 
events and other provider gatherings.

LAUNCHED ONLINE  
GOVERNANCE
tools and videos, along with offering 
access to specialized consultants.


